










































































addition of added specializations and keep up with enrollment growth. The salary and 
benefits cost associated with the addition of a new faculty member is $329,400 over a 
three-year period.  These costs will be offset by funds generated through student 
enrollment.  All full-time faculty will be expected to have earned a doctoral degree in 
public leadership, public administration, criminal  justice or a closely aligned field, and to 
have demonstrated excellence or potential for excellence in college teaching, 
scholarship and service. Finally, adjunct faculty will be used as appropriate, especially 
for the development of professional specializations.

     Acting Institution Chief Financial Officer 

 Interim Vice Chancellor for Finance 

Legal Review:   

This item has been reviewed by General Counsel. 

      Vice Chancellor/General Counsel 

Schedule:  

Upon approval by the Board of Regents and the Texas Higher Education Coordinating 
Board, enrollment of the initial class would be scheduled for Fall 2014. 

Recommendation:

The President recommends that the Board of Regents approve the authorization of a 
new Master of Science Degree in Public Leadership. 

Recommended By :   Lois Becker 

    Provost

      President 

Vice Chancellor 

  Chancellor 

Barry Lewis
Digitally signed by Barry Lewis 
DN: cn=Barry Lewis, o=Univ. of North Texas at Dallas, 
ou=Finance & Administration, email=barry.lewis@unt.edu, 
c=US 
Date: 2014.04.08 09:04:22 -05'00'
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Program Evaluation 3 

 
 

Example Course Schedule: Below is an example degree schedule for a MS in Public 
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University of South 
Florida 

Vidisha Barua Worley 
Assistant Professor 

PhD. in Criminal Justice 
Sam Houston St. 

University 
CJUS 5000 25% 

Aaron Bartula 
Assistant Professor 

PhD. in Criminology 
University of Texas at 

Dallas 

PUBL 5500, 
PUBL 5510 

25% 

Gretchen Choe 
Senior Lecturer 

JD. 
University of Houston 

CJUS 5250 25% 

               

 
 
 
 
 

D. Students –  
 

1. Unconditional Admission: Applicants who meet all the following requirements will 
be considered for unconditional admission: 

a. Minimum undergraduate GPA of 3.0 
b. Outstanding letters of recommendation 
c. Strong, well-written personal essay 
d. Non-native English speakers only: TOEFL scores of at least 550 (paper-

based), 213 (computer-based), or 79 (iBT) with sectional scores that meet 
or exceed 22 Writing, 21 Speaking, 20 Reading, and 16 Listening; or, 
IELTS score of at least 6.5. 

2. Probationary Admission: Applicants who do not meet all requirements for 
unconditional admission will be considered for probationary admission on the 
basis of the strength of all the listed admission factors. Test scores will not 
constitute the sole or primary basis for ending consideration of an applicant. 
Under probationary admission, special course requirements or other conditions 
may be imposed. 

3. Other types of admission decisions pertaining to applicants: 
a. Deferred: Applicants who are unable to supply required application 

materials, or who must complete additional preparatory work before their 
admissibility can be determined, may be deferred until records are 
complete. 

b. Provisional: Applicants who are unable to supply all required 
documentation prior to the admission deadline but who otherwise appear to 
meet admission requirements may be granted provisional admission 
pending submission of complete and satisfactory credentials before the end 
of the semester in which they have registered in a provisional status. 

c. Denied: Applicants who fail to meet more than one of the admission 
requirements and for whom there is insufficient basis to justify any other 
kind of admission will be denied admission. As the admission process is 
competitive, applicants meeting basic admission requirements who are less 
well qualified than other applicants may also be denied admission 
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Addendum 1 
 

Master of Science Degree in Public Leadership - UNT Dallas 

 
Requirements for the MS degree in Public Leadership include: 

 
1. 27 Hours of Core Curriculum Required: 

 
a .  Public Management: 15 hours  

 PUBL 5010 – Public Leadership and Society  
 PUBL 5030 – Managing Public Sector Human Resources  
 PUBL 5400 – Managing Public Financial Resources 
 PUBL 5500 – Leadership Quantitative Methods 
 PUBL 5510 – Leadership Research Methods 

  b. Organizational Management and Leadership: 9 hours  
 PUBL 5020 – Leading Public Organizations 
 MGMT 5120 – Managing Organizational Design and Change 
 MGMT 5870 – Leadership Research and Development 

c. Capstone: 3 hours 
 PUBL 5035 – Professionalism, Ethics, and Public Leadership 

 
2. 12 Hours of Electives Requirements: 12 hours of electives must be 

completed by each student. 
Note: Students must receive a B or better in the above curriculum classes. 

 
3. Other Requirements: 

 Students must have an overall UNT Dallas grade point average or transfer 
grade point average of 3.0. 

 30 hour-residence requirement. 

No prerequisite co] TJ

En

s6a58 345.53 T030.41 T TJ

ET

BT

1 0 0 1 171 0 0 1 171 0 0 1 171 0 0 1 17391



 
 

Committee:   Academic     

Date Filed :    March 24, 2014 

Title: Approval of UNTHSC Tenure Recommendations 

Background:   

The UNT Hea



Dr. Sumihiro Suzuki's academic credentials in Statistics are very strong.  He received his 
BS in 2001, MS in 2003, and PhD in 2006 all in Mathematical Science with a major in 
Statistics from the Department of Mathematical Sciences in the School of Natural 
Sciences and Mathematics at the University of Texas at Dallas.  Dr. Suzuki was approved 
for promotion to Associate Professor in the Department of Biostatistics and 
Epidemiology.  His training in mathematics and statistical theory is a highly valued asset 
in his department.  He is an excellent methodologist, systematic thinker and teacher.  
Dr. Suzuki has developed and taught the foundation courses for the MPH, PhD, and 
DrPH programs as well as teaching advanced courses in biostatistics.  His students 
consistently give him high marks for the quality of these courses and for his ability to 
teach this difficult material.  He is an ex cellent doctoral student advisor as well.  Dr. 
Suzuki has been very productive in the publication of his research.  He has produced six 
first-author equivalent publications based on fourteen accepted papers, including two 
first-authored methodological publications.  All of his work has been accepted into 
major medical, public health or biostatical journals.  He also has strong positive 
trajectory in funded research.  Recently he was awarded a subcontract in conjunction 
with a U01 award received by the University of Texas Medical Branch from the National 
Institute for Allergy and Infectious Disease where he will oversee the data coordination 
and analyses for the project.  Dr. Suzuki was also named biostatistician for a newly 
awarded Centers for Disease Control an d Prevention (CDC) five-year pharmacy 
management demonstration project, conducted in partnership with the System 
College of Pharmacy and Walgreens.  Henc e, he is recognized by his peers for his 
contributions to biostatistical literature as well  as by scholars in other fields for his ability 
to provide his expertise to their work.  Dr. Suzuki has achieved a high level of success as 
an academic biostatistician and demonstrates an extraordinary commitment to 
student success and service to the field.  The awarding of tenure will allow him to 
continue his success in education and research. 

Dr. Rosalie Uht received her Doctor of Medicine (MD) and PhD from the State University 
of New York SUNY in 1990 and a residency in Anatomic Pathology at the University of 
California San Francisco where she was also named Chief Resident during this time.  She 
completed a Neuropathology Fellowship and is  a board certified neuropathologist.  Dr. 
Uht joined UNTHSC in 2008 as an Asso ciate Professor in the Department of 
Pharmacology and Neuroscience.  Her rese arch accomplishments while at UNTHSC 
include the obtaining of a National Insti tutes of Health (NIH) R01 grant and a co-
investigator on two additional NIH grants.  This  speaks to the quality of her work during 
this time of extremely tight funding.  Dr. Uht is currently the director of the Institute for 
Aging and Alzheimer’s Disease Research (IAAD R) Brain Bank and is planning to extend 
her translational research profile by incorporating a revolutionary new anatomical 
approach called Clarity to investigate human hypothalamic anatomy.  This new 
initiative has enormous potential to expand the scientific profile of the IAADR Brain Bank 
as well as UNTHSC.  She has demonstrated a consistent record of collaborative funding 
and has published in high impact journals.  Dr. Uht has an extensive and impressive 
teaching history.  Her classroom and laboratory instruction represents a significant 
commitment to the teaching and service miss ion of her department and school.  She 
teaches for both Texas College of Osteopa thic Medicine (TCOM) and Graduate School 
of Biomedical Sciences (GSBS) and has excellent student evaluations of her teaching. 



She also actively participates in our summer undergraduate training programs and is 
the major professor of three students in the GSBS PhD program.  Since joining the 
UNTHSC Dr. Uht has been an asset to the de partment and her school.  The awarding of 
tenure will allow her to continue the successe s she has achieved and bring benefit to 
her department, school an d health science center.  

Financial Analysis/History:   

In general, the award of tenure carries with it the assurance of continued employment 
absent the showing of good cause for termination. 

        Institution Chief Financial Officer 

 Interim Vice Chancellor for Finance 

Legal Review:   

This item has been reviewed by General Counsel. 

      Vice Chancellor/General Counsel 

Schedule:   

Effective September 1, 2014. 

Recommendation:   

The President recommends that the Board of Regents authorize and approve the 
following faculty for tenure effective September 1, 2014: 

1. Dr. Subhash Aryal
2. Dr. Sumihiro Suzuki
3. Dr. Rosalie Uht



Recommended By :    Thomas Yorio 

























































































































          
 

 
 
 
 

Committee:  Audit      
 

 Date Filed:    March 25, 2014    
 
Title:  UNT System Consolidated Quarterly Compliance Report December 2013 

through February 2014 
 
 

Background:   



No action required.  Information only. Submitted by:                                      Steven A. Hill I 

                           
        UNT System Compliance Officer 

  
 
 
 
 
          Chief Internal Auditor 

 

                             
 
 
 
 
 

Chancellor 
 
    
 
 
Attachments Filed Electronically: 
 

�x UNT System Consolidated Quarterly Compliance Report 
December 2013 through February 2014 

 

















































Financial Analysis/History:  
 
This is a report item only. 
 

      Acting Institution Chief Financial Officer 

 

 

      Interim Vice Chancellor for Finance  
 
 
 

Legal Review:   









 

Legal Review:   
 
This item has been reviewed by General Counsel. 
 
 

              Vice Chancellor/General Counsel 

 
 

 
 

Schedule:   
 

 

 

No action required.  Information only. Submitted by:                              Stephen D. Barrett 
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